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Position Announcement

Dean of the College of Education and Health Professions

The University of Arkansas invites nominations and applications for the position of Dean of the
College of Education and Health Professions (COEHP). This is an opportunity for an
outstanding leader to guide a college focused on educating the professionals of tomorrow in
areas of critical societal need. By having education and health profession disciplines in the same
college, opportunities for innovative delivery models and synergies can be explored.

The Dean of COEHP is the chief academic administrative officer of the College and reports
directly to the Provost and Vice-Chancellor for Academic Affairs. The College consists of the
departments of Curriculum and Instruction; Education Reform; Health Science, Kinesiology,
Recreation and Dance; Intramural/ Recreational Sports; Rehabilitation, Human Resources and
Communication Disorders; Eleanor Mann School of Nursing, the Honors Program, and several
academic and research centers. The College provides an extensive array of undergraduate and
graduate degree programs. With approximately 80 full-time faculty and 102 FTE staff, it enrolls
over 2,200 undergraduates and 920 graduate students. The COEHP has an endowment of
approximately $34 million. For more information about the College, please visit
http://coehp.uark.edu. Information about the University of Arkansas can be found at
http://www.uark.edu/home.

Responsibilities: The Dean will: lead faculty and staff to achieve the vision of the College (see
http://coehp.uark.edu/66.htm), including promoting and advancing the diverse fields within the
College; foster excellence in teaching, research, and scholarship; promote collaboration with
other colleges and schools on campus in support of cross-disciplinary and campus-wide
initiatives; initiate outreach efforts to heighten the visibility and distinctiveness of the College;
cultivate an environment commensurate with University goals; place “students first” through a
strong commitment to recruitment, development, retention, and graduation.

Required: Candidates must present evidence of: an earned doctorate from an accredited
institution; experience and achievement commensurate with tenure at the rank of Professor;
progressive leadership and administrative experience at an institution of higher learning and/or
an institution of allied health; a record of scholarship within the education or allied health field;
and a strong commitment to diversity within a university or health setting. Also required is
substantial fiscal and fundraising expertise to help increase the endowment for supporting
programs, scholarships, graduate students, and distinguished chairs. The ability to develop and
foster good relations with state agencies and donors is crucial.


http://cied.uark.edu/index.htm
http://coehp.uark.edu/
http://www.uark.edu/home
http://coehp.uark.edu/66.htm

Preferred: Demonstrated leadership in managing a complex and interdisciplinary academic or
allied health enterprise that emphasizes collaboration among colleges or units; experience with
national accreditation agencies/bodies; evidence of being a successful practitioner or of having
significant creative accomplishments; experience with developing, coordinating, and delivering
distance education degree programs.

Appointment and Salary: This is a 12-month position at the rank of professor. The salary will
be competitive and commensurate with experience and background. For information regarding
benefits offered, visit http://hr.uark.edu/benefits.

The University of Arkansas, Fayetteville, is the flagship and land-grant institution in the state,
with an endowment of over $800 million. Serving as the major center of professional research
and education, it also provides a wide range of services to people throughout the state and nation.

Fayetteville is located in the beautiful Boston Mountain Range of the Ozarks in the northwest
corner of the state. The metropolitan area of northwest Arkansas has a population of well over
300,000 residents. Fayetteville has been ranked by the Milken Institute as the nation’s number
one "Best Performing City" in categories of local economy, job market, and reliable growth
industries. The region is one of the fastest-growing in the U.S., has one of the nation’s lowest
unemployment rates, and hosts the headquarters of two Fortune 500 companies. Situated in the
Ozark Mountains, Fayetteville and the surrounding area offer numerous cultural activities and
outdoor recreational opportunities. Visit the Fayetteville Web site
(http://www.accessfayetteville.org/).

Review of applications will begin on September 14, 2009, and will continue until the position is
filled. Anticipated start date is July 1, 2010. Nominations and letters of application, including
curriculum vitae and the names, addresses, and telephone numbers of three professional
references, should be addressed to Carolyn Henderson Allen, Dean of Libraries, Chair of Dean
of the College of Education and Health Professions Search Committee, and submitted
electronically to our secure e-mail address at: COEHPDN@uark.edu. Additional information
may be obtained by contacting Ms. Allen at: (479) 575-6702.

The University of Arkansas is an Equal Opportunity/Affirmative Action employer and is
committed to achieving diversity (social, ethnic, and gender) in its faculty. All applicants are
subject to public disclosure under the Arkansas Freedom of Information Act, and persons hired
must have proof of legal authority to work in the United States.
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