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1622.20A

ADD, CHANGE OR DELETE UNIT, PROGRAM REQUIREMENTS, OR ACADEMIC POLICIES
Complete this form consistent with the instructions in Academic Policy 1622.20.  Use the form to add, change, or delete a program or unit or to change program policies.  Proposed additions and changes must be consistent with Academic Policies 1100.40 and 1621.10 and any other policies which apply.

SECTION I:
Approvals

_____________________________________________________________
______________________________________________________________

Department / Program Chair
Date Submitted
Graduate Council Chair 
Date

_____________________________________________________________
______________________________________________________________

College Dean
Date
Faculty Senate Chair
Date
_____________________________________________________________             ________________________________________________________________

Honors College Dean                                                       Date                                          Provost




             Date

_____________________________________________________________
______________________________________________________________

Core Curriculum Committee
Date
Board of Trustees Approval/Notification Date

_____________________________________________________________
______________________________________________________________

University Course and Programs Committee
Date
Arkansas Higher Education Coordinating Board Approval/Notification Date

SECTION II:
Profile Data - Required Information and Name Change Information

Academic Unit:
 FORMCHECKBOX 
 Major/Field of Study
 FORMCHECKBOX 
 Minor
 FORMCHECKBOX 
Other Unit                    FORMCHECKBOX 
 Policy

Level:
 FORMCHECKBOX 
 Undergraduate
 FORMCHECKBOX 
 Graduate
 FORMCHECKBOX 
 Law 

Program changes are effective with the next available catalog.  See Academic Policy Series 1622.20

Current Name 
WDED
College, School, Division
 FORMDROPDOWN 

Department Code  RHRC  

Current Code (6 digit Alpha)
     
Proposed Code (6 digit Alpha) 
     

Prior approval from the Office of the Registrar is required.

 FORMCHECKBOX 
Interdisciplinary Program 
CIP Code  13.1201


Prior assignment from Office of Institutional Research is required.

Proposed Name      
When a program name is changed, enrollment of current students reflects the new name.

SECTION III:
Add a New Program/Unit 

 FORMCHECKBOX 
  For new program proposals, complete Sections II and VII and use as a cover sheet for a full program proposal as described in 'Criteria and Procedures for Preparing Proposals for New Programs in Arkansas.' ADHE http://www.arkansashighered.com/pdfs/BookAppNewProgramCriteriaandProceduresRevised2005.pdf.

 FORMCHECKBOX 
 Program proposal uses courses offered by another academic college, and that college dean’s office has been notified. The signature of the dean of that academic college is required here: __________________________

SECTION IV:
Eliminate an Existing Program/Unit

Code/Name        
Effective Catalog Year      
No new students admitted to program after Term:  FORMDROPDOWN 
  Year:      
 

Allow students in program to complete under this program until  Term:   FORMDROPDOWN 
   Year:       
SECTION V:
Proposed Changes to an Existing Program or Program Policies

Insert here a statement of the exact changes to be made:  Revision of required coursework, based on the need and design of the program. ERSM 6413, 6623, and 6623 are to be replaced with courses that specifically deal with research and statistical application in the field of Workforce Development.  These courses are WDED 6593 Dissertation Seminar, WDED 699V(3) Dissertation Seminar: Quantitative Research, and WDED 572V(3) Research Design Techniques. Additionally, due to the management of the online program structure and the need to manage enrollment, courses will be structured in one track, eliminating the dual tracks in the initial technologically mediated proposed doctoral program. Change the minimum number of hours to be completed from 99 hours to 96.  The WDED program also has structured electives that fall within the knowledge base and of the WDED doctoral program, and only courses that will be offered online will be listed as electives.
Check if either of these boxes apply and provide the necessary signature:

 FORMCHECKBOX 
  Program change proposal adds courses offered by another academic college, and that college dean’s office has been notified.  The signature of the dean of that academic college is required here: ___________________________________ 
 FORMCHECKBOX 
 Program change proposal deletes courses offered by another academic college, and that college dean’s office has been notified.  The signature of the dean of that academic college is required here: ___________________________________  

Check all the boxes that apply and complete the required sections of the form:


 FORMCHECKBOX 
Change of Name and Code (Complete only sections I, II, V and VII.)


 FORMCHECKBOX 
Change Course Requirements: (Complete all sections of the form except “Proposed Name” in II, section III, and section 


IV.)


 FORMCHECKBOX 
Change Delivery Site/Method (Complete all sections of the form except “Proposed Name” in II, section III, and section 


IV.)


 FORMCHECKBOX 
Change Total Hours (Complete all sections of the form except “Proposed Name” in II, section III, and section IV.)


 FORMCHECKBOX 
 Change in Program Policies

SECTION VI:
Justification

Justify this change and state its likely effect on any other degree program (including those outside the school or college). Identify any program or program components (other than courses) to be eliminated if this program is implemented. (Program and course change forms must also be submitted for such related changes.)

There will be no impact on other degree programs.  As an online degree program, the change will allow the WDED program the ability to teach courses that (a) might otherwise be unavaible, (b) related to the specific content of the WDED knowledge base, (c) allow for the development of hybrid activities, thus allowing the program to meet its 'significant oncampus experience' requirement, and (d) allow for better measurement of student learning outcomes.  The program also proposes eliminating the dual track structure of the program, as this presents major difficulties in managing the enrollment of an online program.  The WDED program, therefore, will streamline online offerings and focus the program in one broad area rather than multiple tracks.  The total number of required hours is also being reduced from 99 to 96, with one course, ERSM 5013, made a pre-requisite.  The program has consistently found that the competency developed in this course is met at the masters level.  The move to 96 hours also makes the degree consistent with the other EDD programs in the College of Education and Health Professions. The change in electives was decided because the program can only offer a certain number of courses each term, and by restricting the possible electives, students will be able to complete the entire program as intended, primarily online with some significant campus experiences.  
SECTION VII:  Catalog Text and Format

In the box below, insert the current catalog text which is to be changed, with changes highlighted with the color yellow.  Include all proposed changes identified in Section V.   Only changes explicitly stated in Section V will be considered for approval by the University Course and Programs Committee, the Graduate Council and the Faculty Senate.  If you are proposing a new program, give proposed text with all of the elements listed below. If you are proposing modified text, include these elements as appropriate.

Include the following elements, in order, in the catalog text for proposed undergraduate program(s) or program changes:

· State complete major/program name

· Briefly define or describe the major/program or discipline.

· Identify typical career goals or paths for graduates. (Optional)

· State admission requirements (if any) for entry or entry into upper/advanced level of major/program.

· Identify location in catalog of university, college/school, and department/program requirements which the student must meet in addition to hours in the major, but do not restate these requirements.

· State course requirements in the major and any allied areas, giving number of hours and specific courses; specify electives or elective areas and give numbers of hours and courses in elective pools or categories; identify any other course requirements.

· State any other requirements (required GPA, internship, exit exam, project, thesis, etc.).

· Identify name and requirements for each concentration (if any).

· Specify whether a minor or other program component is allowed or required and provide details.

· State eight-semester plan requirements 

For minors, state requirements in terms of hours, required courses, electives, etc.

For graduate program/units, include elements (as needed) parallel to those listed for undergraduate programs above. 

For Law School program/units, prepare text consistent with current catalog style.

For centers, prepare text consistent with current catalog style.

	Catalog content with changes (in yellow):

WorkforceDevelopmentEducation(WDED) 
(M.Ed., Ed.D.) 
Kit Brooks

Program Coordinator

100 Graduate Education Building

479-575-3582

E-mail: cabrooks@uark.edu

The Workforce Development Education program prepares scholar/practi​tioners to develop and facilitate interventions designed to enhance individual and organization performance. This program combines adudlt education and human resource development (HRD) theory and best practices to advance professionals interested in improving the capacity of individual and organiza​tional development within the workplace.

Requirements for the Master of Education Degree in Workforce Development Education: The M.Ed. program is a 33-hour non-thesis online program. This is not a teacher licensure program; however, licensure or en​dorsement is available for public school teachers who meet the requirements. The student’s program of study consists of the requirements listed below. All candidates who seek admission to the program must have (1) a minimum grade-point average (GPA) of 3.0 on the last 60 hours of attempted course work prior to the receipt of the baccalaureate degree from a regionally accred​ited institution; or (2) if the GPA is less than a 3.0 but at least 2.7 on the last 60 credit hours of attempted baccalaureate course work, the applicant may be considered for admission by special consideration, which includes satisfactory scores on the Graduate Record Examination (GRE) or the General Test of the Miller’s Analogy Test (MAT); or (3) a conferred post-baccalaureate degree (ex​cluding professional degrees) from a regionally accredited institution of higher education. Graduation requirements include (1) completing 33 semester hours (no thesis) with a minimum cumulative GPA of 3.0 (six hours may be transferred); and (2) passing a written comprehensive examination in the final academic semester. 

Degree Requirements: 33 hours
1. College of Education and Health Professions Core: 9 hours 

2. Workforce Development Education Core: 6 hours

3. Specialty Studies: 9 hours 

4. Electives: 3-9 hours
Requirements for the Ed.D. Degree in Workforce Development Education: The program offers a Doctor of Education degree in Workforce Development Education.  A Master’s degree is required – 30 to 45 hours, and students must complete a total of 96 hours of approved graduate coursework beyond their bachelor's degree.
Ed.D. in Workforce Development Education (96 hours):
Research Courses (30 hours total)

Pre-requisite (or equivalent)

ESRM 5013: Research Methods in Education (on-campus can take ESRM 5393)
Required

ERSM 6403:  Educational Statistics and Date Processing
WDED 6593:  Dissertation Seminar I

WDED 6993: Dissertation Seminar II:  Quantitative  Research

WDED 700V: Dissertation (18)
Required Coursework

WDED 6513: Leadership Models and Concepts

WDED 6123: Adult Learner: The Later Years
WDED 6113: Nontraditional Student
WDED 6133: Theories of Teaching and Learning
WDED 6213: Training in the Workplace
WDED 6223: Organization Development
WDED 6233: Learning Organization
WDED 6533: Adult Literacy
WDED 6543: Program Planning in WDED
WDED 6563: Ethical and Legal Issues in WDED
WDED 6523: Curriculum Design

Electives to choose from

WDED 5513: Principles of Adult Learning

WDED 5213: Foundations of Adult Education

WDED 5313: Foundations of Human Resource Development

Workforce Development (WDED)WDED5213 Foundations of Adult Education (Sp) History of the adult education movement in America, characteristics, interests, abilities, and educational needs of adults; the role of the public school in adult education; methods and techniques of conducting adult classes. WDED5223 Principles of ABE/GED/ESL (Su) An introductory course to teaching adults at the Adult Basic Education (ABE), General Education Development (GED-High School Equivalency), and English as a Second Language (ESL) levels. Will address instructional needs assessment, curriculum development and evaluation, and techniques of teaching basic skills in various settings including public schools, vocational-technical schools, technical insti​tutes, technical colleges, community organizations, and the workplace. WDED5233 Teaching Disadvantaged Adults (Su) A survey of the diversity of adult learners comprising that population described as educationally disadvantaged. Consideration given to the various physical, mental, social, and economic factors which contribute to the uniqueness of this body of individual differing abilities. WDED5313 Foundations of Human Resource Development (Fa) An overview of human resource development (HRD) in organizations. Focus on the integration of individual development (training), career development, and organizational development. Topics include strategic planning for human resource development, needs assessment, program develop​ment, application of workplace learning theories, career development theories and methods, and application of organizational learning theories. WDED5323 Organizational Analysis (Su) This course introduces the analysis process in organizations. The instruction and activities will enable students to develop skills in conducting organizational needs analysis (OA) as a basis for performance improvement in the workplace. WDED5333 Developing Human Resources (Fa) Practical and innovative strategies for making the optimum use of all employees in both private and public organizations. WDED5343 Facilitating Learning in the Workplace (Sp) Facilitation of learning and performance improvement in the workplace. Application of instructional methods, informal and incidental learning strategies, coaching team building, and formal and informal on-the-job learning tactics. Focus on facilitating individual and group learning to affect organizational change. WDED5413 Foundations of Vocational Education (Fa) Surveying and interpreting the origin, principles, and objectives of vocational education and its relationship to other educa​tional programs. Required for all graduate degree candidates in vocational education. WDED5423 Advanced Methods (Fa) Improvement of instruction in vocational and adult education; particular emphasis upon formulating goals and objectives, structuring course of study, group and self-instructional methods, and evaluation of instruction. WDED5433 School-To-Workforce (Su) This course is designed to provide information on the role of the school in workforce development and to introduce a teacher to the skills desired in a seamless educational curriculum model. WDED5443 Supervision (Sp) Principles and procedures of effective supervision; supervisory techniques and practices in facilitating and improving instructional programs and vocational and adult education. WDED5513 Principles of Adult Learning (Fa) The learner in adult education programs is examined from young adulthood to death. Emphasis is given to understanding the effect this knowledge has on the teaching-learning process in adult education and to how adult education programs are designed to serve the uniqueness demanded by adult learning situations. WDED5523 Diversity Issues and Globalization (Sp, Fa) This course emphasis is on diversity in the workplace. Current issues on globalization and diversity are explored. Policy issues pertaining to diversity and globalization are examined. Prerequisite: Graduate standing. WDED5533 Change Process (Sp) Processes available for changing adult behavior in both formal and informal situations. Emphasis on adult educator’s role as a change agent. WDED5543 Computer Technology (Sp, Su, Fa) A study of computer technology as it relates to vocational and adult education. Brief introduction to computers, overview of hardware and software, hands-on learning of word processor, spreadsheet, data base, desktop publish​ing, telecommunication, graphics, CAD/CAM, and/or CAI/CMI packages are covered. WDED5553 Career Development in the Workplace (Su) This advanced level course is intended for career development professionals and/or subject-matter experts inter​ested in improving their career development skills within a structured or unstructured learning environment. The emphasis in this course is on gaining career development techniques and planning formal and informal career development strategies for the individual or the organiza​tion. WDED5563 Introduction to Distance Learning (Sp) This course is designed to build a knowledge base about distance learning environments, especially online learning. This course emphasizes interaction among pedagogical models, instructional models, and learning technologies. The content is contextualized within higher learning, k-12 school, and corporate training. WDED571V Independent Study (Sp, Su, Fa) (1-3) May be repeated for up to 3 hours of degree credit.WDED572V Workshop (Sp, Su, Fa) (1-3) Prerequisite: Advanced graduate standing. May be repeated for up to 3 hours of degree credit.WDED574V Internship (Sp, Su, Fa) (1-18) WDED6113 Nontraditional Student (Sp, Su, Fa) An overview of activities that could ultimately promote greater access and success for adult learners with higher education and/or advanced training. WDED6123 Adult Learner: The Later Years (Sp, Su, Fa) Directed toward people who are most likely to interact with older adults in a learner setting. Emphasis is on under​standing the educational needs, wants, and characteristics of older learners so that appealing, valuable, and efficient instruction can be developed. WDED6133 Learning and Teaching Theories (Sp) Models and philosophies of important theorists in the field of teaching and learning. WDED6213 Training in the Workplace (Su) An introduction to and survey of current theories and practices in training in the workplace. Students are expected to explore selected interdisciplinary topics in areas such as adult education, vocational education, human resource development, organizational behavior, instructional technology, and economics as they relate to training in the workplace. WDED6223 Organization Development (Sp) This course teaches development of organization activities that intervene in the interaction of people systems to increase the effectiveness of using a variety of applied behavioral sciences. It includes the dynamics of organizations, the genesis of organizational theory and evolution of organizational dynamics, including examination of system structure, chaos theory, group dynamics and interaction, leadership theories, diversity issues impacting organizations, and techniques of change agent intervention. WDED6233 Learning Organization (Fa) This course emphasizes the theory and practice of learning organizations, especially the processes that facilitate individual and group learning. WDED6513 Leadership Models and Concepts (Sp, Su) This doctoral course concentrates on using commonly accepted principles of leadership to develop skills needed in workforce development education settings. WDED6523 Curriculum Development in Vocational and Adult Education (Sp, Su, Fa) Determining principles of curriculum development, organizing curricula, and evaluating curriculum materials with special reference to vocational and adult education. WDED6533 Adult Literacy (Su) This course is based upon theoretical models of adult learning and teaching methods. The course addresses the historical background of literacy programs, evolution of teaching techniques, social economic and community, needs, curricu​lum development and evaluation, and techniques of teaching adult literacy in various settings, including public schools, vocational and technical schools, technical institutes, technical col​leges, community organizations, and the workplace. WDED6543 Program Planning (Sp) Emphasis is given to understanding the theoretical foundation upon which the programming process is predicated, developing a theoretical mode, and acquiring the conceptual tools necessary for analyzing the programming process in any workforce development education organization. WDED6553 Program Evaluation (Su) This course is a doctoral level course designed as an introduction to program evaluation in workforce leadership and human resource develop​ment. Emphasis is on (a) systems thinking applied to evaluation, (b) organizational develop​ment and program improvement, and (c) the integration of evaluation with strategic planning and performance improvement. WDED6563 Ethical and Legal Issues (Fa) Focuses on ethical and legal issues within the workplace and behavioral science research. Students gain knowledge that should enable them to be effective in understanding ethical and legal issues within their workplace and how they can impact society. WDED6573 Education and Entrepreneurship (Fa) The emphasis is on the need to appreciate the role of entrepreneurship education in Workforce Development and Training. Current Developments and future directions of entrepreneurship education are explored. Theo​ries, trends, and policy issues pertaining to entrepreneurship education are discussed. WDED6583 Multiple Intelligences (Fa) This course applies the theory of multiple intel​ligences to workforce development. WDED698V Practicum (Sp, Su, Fa) (1-6) Practicum is designed to allow doctoral stu​dents in workforce development education an opportunity to apply the theoretical knowledge, skills and abilities within the workplace. May be repeated for up to 6 hours of degree credit.WDED699V Dissertation Seminar (Sp) (1-3) Introduction of doctoral students to the dissertation process. The seminar intends to equip students with techniques that will enable them to design, apply, interpret and report research results. May be repeated for up to 3 hours of degree credit.WDED700V Doctoral Dissertation (Sp, Su, Fa) (1-18) Prerequisite: Candidacy.


SECTION VIII:  Action Recorded by Registrar's Office

PROGRAM INVENTORY/DARS

PGRM      
SUBJ      
CIP      
CRTS      
DGRE      
PGCT      
OFFC&CRTY VALID      
REPORTING CODES

PROG. DEF.      
REQ. DEF.      

Initials     
Date      
Distribution

Notification to:

(1) College
(2) Department
(3) Admissions
(4) Institutional Research
(5) Continuing Education
(6) Graduate School

(7) Treasurer
(8) Undergraduate Program Committee

5/12/08
